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CHARUSAT

ey g frem CHAROTAR UNIVERSITY OF SCIENCE AND TECHNOLOGY

Recognized Under Section 2F of UGC Act 1956

CENTER OF EXCELLENCE

by Government of Gujarat

1°" PRIVATE UNIVERSITY IN GUJARAT TO RECEIVE
“A” GRADE BY NAAC IN ITS FIRST CYCLE

High Moral Values of
Honesty, Integrity & Transparency

Faculties and Institutes @ CHARUSAT

Faculty of Technology & Engineering > B. Tech M. Tech ¢ Ph.D

Computer Engineering / E & Communication Engineering  Civil Engineering { Information
Technology | Mechanical Engineering | Electrical Engineering / C Science & Engineering
Chandubhai S Patel Institute of Technology

Patronized by Sumitraben C Patal (Pharma Industrialist, USA)

Devang Patel Institute of Advance Technology and Research

Patronized by Shri Devang Patel, Scion of IPCO Family

Faculty of Computer Science and Applications > BCA ¢ B.Se. IT

* MCA * M.Sc.IT * Ph.D

Smt. Chandaben Mohanbhai Patel Institute of Computer Applications

Patronized by Dr. M. |. Patel, an industrialist of repute & Former Sheriff, Mumbai

Faculty of Sciences > B. Sc. ® M. Sc. ® Ph.D

B.Sc.: Biotechnology / Microbiology / Biochemistry / Chemistry {Hons.}! M.Sc.: Biotechnology /

i am happy to know that CHARUSAT has a
goal set for mission of social upliftment with
components of knowledge acquisition and
imparting education, 77

' g

Dr. APJ Abdul Kalam
Former Proekiont of hda

‘Architect of Misale Program of Indle

€ CHARUSAT is indeed a Golden Truth of Gujarat.”
Shri Narendra Modi

Hon. Prime Minister of India

Centres and Cells at CHARUSAT

International Center for Cosmology

Frontier research on the nature and structure of the Universe
CHARUSAT Space Research & Technology Centre

Research | Projects in Satellite Technology with ISRO, IPR & IRDE

Dr. K. C. Patel Research & Development Centre

Research in Solar Cells, Solar Power Systems, Nano-Drug Delivery, Bio-
Sensors, Electronic Composite Sensors and more

Pramukh Swami Centre of Excellence in Renewable Energy

Research in Renewable Energy and Resources which can naturally be
replenished

Pri. B. I. Patel Human Resource Development Centre

All-round development of Human Resource

CHARUSAT Rural Education Development Program

A unique program for the amelioration of school education in rural areas
IPR CELL
To facilitate and protect innovations through IPR

Research, Collaborations & Projects

Microbiology / Biochemistry | Physics | Advance Organic Chemistry { Mathematics «  Harrisburg University, USA «  Defence Research & Development
P D Patel Institute of Applied Sciences {22 Rank @ NIRF, Govt. of India) «  Technische Universitat, Organization, India

Patronized by Shri P D Patel, Emirates Transformer & Switchgear Ltd., Dubai Dresden, Germany . UGC - DAE Consortium for Scientific
Faculty of Management Studies » BBA ¢ MBA ¢ Ph.D < PCSD @ OECD, France Research, New Delhi

Indukaka Ipcowala Institute of Management +  Slovenian Academy of Sciences +  All India Council for Technical
Patronized by IPCO Ind - A Business House of repute «  Synergy University, Russia Education, Government of India
Faculty of Pharmacy » B. Pharm ¢ M. Pharm ¢ Ph.D «  AIMST University, Malaysia +  Gujarat Electronics & Software
Ramanbhai Patel College of Pharmacy «  Chonnam National University, Industries Association

Patronized by Pharma Giant Zydus Cadila Healthcare Ltd. Gwangju, South Karea «  Gujarat Council on Science &
Faculty of Medical Sciences « University of Bielsko-Biala, Technology, Government of Gujarat
Manikaka Topawala Institute of Nursing »B. Sc_® GNM M. Sc_Ph.D Poland +  Nursing Research Socisty of India
Patronized by Sumi C. Patel & Jyotsnaben H. Patel, USA «  Institute for Systems & «  Department of Biotechnology,

Ashok & Rita Patel Institute of Physiotherapy » BPT ¢ MPT « Ph.D
Patronized by Shri Ashok C. Patel, Businassman, USA

Bapubhai Desaibhai Patel Institute of Paramedical Sciences .
Patronized by Shri Rajendra B. Patel {Engineer} & Family, USA

Computer Enginearing, Government of India
Technology & Science, Portugal *  Gujarat Social Infrastructure
Department of Science Development Society, (GSIDS)

&Technology, Government of

Zydus Research Center

B.Sc. in Medical Imaging Technology / Op Theatre & Anesthesia Technology / Medical India «  Frige House - Institute of Human
Lat y Technology | Bachelor of Op y - Bhabha Atomic Resgarch Genetics

M.Sc. in Medical Laboratory Technology { Medical & Imaging Technology Center, Government of India +  Central Salt And Marine Chemicals
P.G. Diploma in Medical Laboratory Technology { Clinical Hypnosis ® Ph.D « ISRO, Government of India Research Institute, Bhavnagar

Stellar Features of CHARUSAT

m 120 Acres of Lush Green Campus

m Selected as one of 4 Universities under DASA Scheme of Government of
India for Admission of Forsign Students

24 hours 1150 MBPS Internet Facility and Wi-Fi- Free

= Distinguished Qualified Faculty

= More than 150 Hi-tech Teaching and Research Labs accessible 24 Hours

m Exclusive Fitness Centre, Gymnasium, Indoor and Outdoor Sports Facilities

m Student Well-ness Program

d

CHARUSAT
HOSPITAL

Care with compassion...

150 Bed
NABH Accredited

Multispecialty Teaching Hospital
CONTACT US :

and many more...

72+ 8000+ 300+ 10000+ 30+ Eg::g'::,le Charotar University of Science & chhnnlngy ]

UG, PG & Students Industries & Students | Entrepreneurs @150 Bed CHARUSAT Campus - Changa, Off Nadiad-Petlad Highway
PhD Pursuing Organlsations Pli' d CrZate d NABH Accredited  PIN-388421 GUJARAT, INDIA

Programs Education Associated ace C:ﬁsR'::glI\T Ph +91-2697-265011/21

Aegls: Shri Charotar Moti Sattavis Patidar Kelavani Mandal
President: Shri Surendra M. Patel « Secretary: Dr. M. C. Patel

E-mail: info@charusat.ac.in

harusat.ac.in
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SHRI CHAROTAR MOTI SATTAVIS PATIDAR KELAVANI MANDAL

Registration No: A/2568/Kheda, Date: 21/04/1994

Establishment: 09/04/1994, Saturday

#Mﬂﬂ@ ‘Df M@&TAMI/ 122 WM

New No: A/1299/Anand

Honorary Social Management Team (2019-24)

TRUSTEES | Shri Naginbhai M. Patel

Shri Dipakbhai C. Patel
Shri Manubhai P. D. Patel

Shri Virendra S. Patel

Vice President

Jt. Secretary

. Shri Chimanbhai A. Patel

Shri Kiran 1. Patel
Shri Ashok R. Patel

. Smt. Madhukanta J. Patel

Shri Girishbhai B. Patel

| CONVENERS - SUB COMMITTEES|

Construction Committee

Land Acquiring Committee

Publication Committee
Public Relations Committee

CHARUSAT Girls Hostel
Conglomerate Committee

. Shri Chimanbhai A. Patel
: Shri J. D. Patel (Dalal)

Shri Chandrakant V. Patel Fund Raising Committee ~ : Shri Navnitbhai H. Patel
Shri Vishnubhai V. Patel Financial Aid & Prize : Dr. Sharadbhai K. Patel
Distribution Committee
OFFICE President . Shri Surendra M. Patel CHARUSAT Financial Aid ~ : Shri Dilipbhai R. Patel
BEARERS | Secretary - Dr. M. C. Patel Distribution Committee

. Prin. R. V. Patel
. Shri Kalpesh K. Patel
. Smt. Madhukanta J. Patel

Shri Vipulbhai V. Patel Education Amelioration ~ : Shri Ashokbhai R. Patel
Treasurer - Shri Girishbhai C. Patel Committee
Legal Advisor : Shri Hemantbhai J. Patel Rural Education & . Shri Pankajbhai N. Patel

Extension Committee

Internal Auditor : Shri Bipinbhai K. Patel

N. R L Liaison Committee ~ : Shri Girishbhai B. Patel

Education Campus -Anand

Coordinator : Shri Chirag C. Patel (Radhu)
D Z Patel (Ramol/London) Higher Secondary School
«  Jashkamal (Mileent) Management Training Centre

Education Campus - Kathlal

Coordinator : Shri Nayan . Patel
CHARUSAT Vidyalaya

CHARUSAT Campus -Changa

«  Research and Innovation based CHARUSAT University
« 450 Bed World-Class Multi-specialty CHARUSAT Hospital

Trust Office: C/o. Charusat Campus, Changa-388 421, Ta. Petlad, Dist. Anand (Gujarat) India.
Ph:# +91-2697-265011, 265021, Email: moti27kelavanimandal@gmail.com
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Hybrid Workspaces: A Plausible Solution

for the New Normal Industry

Every moment in history reigns in a new set
of vocabulary in its wake. The words ‘lockdown’,
‘containment’, ‘quarantine’haveresonatedacross
the world in the last two years than it perhaps
had in the past few centuries. The percolation of
these words have been rather extensive in the
mindscapes of people, such that almost everyone
knows its meaning. The world might not have
witnessed an unprecedented change in all
sectors of life, than in this pandemic and these
Importantly,
the pandemic has changed the meaning of

are now commonplace words.

two words which were exceptionally common
formerly, yet now it has a different dimension
to its meaning. These words are ‘positive’ and
normal’. Now, we have to be careful while
wishing someone to ‘be positive’. Conversly, the
word ‘normal’ has an extended meaning in the
word ‘New Normal’ and interestingly, both these
words have completely different meanings to
us now. Change is thus inevitable and the only
thing that does not change. Words and meanings
change and we need to be equipped to face the
new reality. This stands true not just for words
but also for the new reality called the ‘New
Normal’.

It is common knowledge now what the word
‘New Normal’ means. For a majority of the
population in India, the New Normal means the
immunity acquired after the two vaccinations
and the booster doses; they can return to their
‘normal’lives. There isnolonger the need to wear
masks. They can travel around the world, hug
each other, go for late night parties and indulge
in clandestine pleasures such as spitting on the
road or pathways. But the pertinent question
here is what does a ‘New Normal workspace

look like? Is it as causal as stated above or has

there been a change? Research on trends in the
workspaces indicate that there might not be
a complete return to the ‘normal’ office work
culture. One of the conspicuous aspects of the
new normal will be a ‘hybrid’ work culture, in
which employees might alternate between office
and work from home.

The reason for this change is not just
attributed to the changes due to the pandemic,
but rather to the adaptability of the new
generation workforce, who are now more
comfortable working from home than a
traditional work structure. The flexible timings
of many organizations, which was initiated
during the peak of the pandemic, have allowed
many employees to spend quality time with their
family and also complete their work on time.
The focus has thus moved from completing the
work within office hours to completion within
the deadlines.

A study by Forbes India on the preference
of employees and employers regarding the work
model, has showcased that employees voted for
work from home, while employers preferred a
hybrid model instead of a permanent work from
home model. Further, Naukri.com, one of the
biggest job finder portals in India also showed
that out of the 93,000 listings for jobs, only
23 percent opted for permanent remote jobs.
These studies show the changing mindsets of
jobseekers, especially from the IT sector who
prefer a permanent remote job than a hybrid
model.

IT companies such as Accenture have
adopted their work model along the criteria of
the nature of the business, the team and the
type of work that the employee has to do. Tata
Consultancy adopted a 25% work model, wherein

Ag2ell @lsq ldiqdl AL Aitndld AR B.
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employees are expected to be in office for about
25% of the time and can work from home.
Similar trends can be seen in DSB Bank Limited
and Schneider Electric wherein the employees
can work remotely upto 40 percent of the time
or three to four days a week respectively.

IT majors such as Infosys has proposed a
hybrid model of employees who would come to
office daily, while some work remotely and some
use a mix of both the options to the effect that
upto 50 percent of its employees would work
from office

Parle Agro on the other hand favored a
complete ‘work from office’ policy due to the
enthusiasm of its employees to come to office
and work collaboratively. Given that the around
ninety five percent of the employees work in the
factories, working from home wasnota favorable
option. Duroflex, one of the biggest brands in
sleep solutions, have opted for a hybrid model
on the grounds that work from home would
deprive employees of some of the vital amenities
such as the learnings from peer interaction,
collaborative work and more importantly rob
them of the sense of belongingness.

One of the key takeaways from these
examples mentioned above is how the top
leadership manages to balance human and
virtual interaction, while simultaneously
aligning the vision, goals and the deadlines
of the company. In a survey conducted by
PricewaterhouseCoopers ( PwC) in February
2022, on about 4000 business and HR leaders
across organizations in India, it was found
that while 50% of the leaders believe in the
need to innovate the ‘ new normal’ workspace
practices; the constraint here is the risk of costs
involved and that of setting a precedent. The
risks associated with replacing human capital
with technology coupled with the transparency

that technology brings along with it is voiced
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as a major concern by 48% of the leaders across
several verticals.

Neverthless, according to Ashish Kumar
Singh, CHRO, MEESHO, the pandemic has
taught the industry to redesign its workplace
norms and practices which are forward looking,
inclusive and contribute to the growth of the
industry. One such initiative by the company
is the introduction of ‘boundary less workspace
model * which would allow employees to choose
their convenient location of work. The ‘human
touch ‘would be facilitated through ‘annual
workations’, virtual bootcamps, meet and greet
sessions for new joinees etc.

Another such innovation is seen in The
Souled Store , where the top management had
to call the employees to office, they ensured
that they had lunch together, watch movies and
even play a few board games. This concertized
the bonding between the employees across the
hierarchy, which would not have been possible
through virtual meetings

Both the initiatives prioritize empowerment
of the employee wherein they can work from
anywhere in the country, as long as they
effectively contribute to the productivity
of the company. Leaders play a vital role in
managing this intricate balance between
remote workstations and work from office, with
reference to the productivity of the employee. In
other words, Indian business leaders don’t mind
if their entire workforce is virtual as long as they
achieve set targets and get the job done on time.
In another study done by PwC , Indian business
leaders lead globally in terms of effective
utilization of work from home and hybrid
models and also ensure that the employees enjoy

a healthy work life balance.

This ‘work from anywhere’ model has on
one hand removed the boundaries of location
as a constraint for employees, who prefer to get

Ria1s a3l ooidld usdl ol ©.
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a job in their town or city. It has also opened
avenues for companies to attract talent across
the globe, thereby creating a multi-generational
and multi-cultural workforce on the other. This
provides autonomy to the employee as well in
terms of whether they wish to relocate to the
city where the company is or work from home
and occasionally visit the office.

It is thus time to ruminate over the
implications of the hybrid work model in terms
of what it entails for the new generation of
graduates, who would be joining the industry.
First, the
would attract fierce competition, because the

‘work from anywhere’ model
boundaries have been removed and prospective
candidates could apply from anywhere across
the globe. The issue of location was a major
constraint before the pandemic and many
candidates did not prioritize to relocate to a new
city due to familial or financial constraints or
both. The same can be said for candidates who
aspire to get jobs in foreign countries who also
face financial constraints among others. All of
these aspects singularly point towards a talent
war without the bridle of location.

In other words, the hybrid workspace model,
whether we like it or not is here to stay, not just
because of the pandemic, but the advantages it
posits for the industry. Many employees find the
hybrid model to be convenient from a work life
balance point of view. Yet, many others see it
as a constraint, wherein familial pressures and
responsibilities along with the lack of a private
workspace are the major deterrents to opting
for work from home. Further, there are many
occupations where work from home might not
work, because it involves the ¢ human touch’.
For them, companies might have to think to
create satellite workstations and collaborate
once in a while virtually. However this could
come at a cost which might not feasible when

viooss [

seen from the productivity and profitability of
the company.

To conclude, Hybrid Workspaces are the
future of the new normal, at least for now.
Although it looks cool in terms of a healthy
work life balance, the major challenge for the
graduates is to equip themselves for the ‘talent
war’. The industry has more to choose from,
since the barrier of location has been removed. It
could have several portfolios and specific skillset
and they can choose from all over the world.
Universities across the country, especially
private universities and more pertinently those
ones whose core domain has been computer
engineering and IT have a long night ahead.
This is due to the diversity in the talent pool
from which the industry can choose from.
The Universities need to train the graduates
to work on multifaceted fronts and not just
restrict them to one core domain. They need
to be multitalented and have multidimensional
thinking capabilities that enable them to
develop learning agility and to communicate
to convince across virtual platforms. Moreover
they would also be dealing with a multinational
and multigenerational workforce. So, sensitivity
of thoughts and the expression of the same
becomes all the more important in the new
normal workforce. This aspect is more crucial
to the leaders at all verticals, whose actions can
have long term implications on the health of
the organization. The Hybrid workspace might
be a plausible solution to the New Normal; the
solution of employability to this new normal
workspace, in terms of skill and ability is a
dream that has to be made into a reality and the
private Universities such as CHARUSAT have
an undeniably important role to play so that
the next generation of students are molded and
equipped for the ‘talent war’ in the new normal
workspaces.
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CHARUSAT Medical Outreach Centers

CHRF has opened five Physiotherapy out reached
centers in Mahagujarat Physiotherapy Centre, Nadiad
Maniben Lakwa Kendra, Demol, Physiotherapy
Center, J.S. AYURVEDIC MAHAVIDHYALAYA & P.D
PATEL AYURVED HOSPITAL, Nadiad, Pramukh Swami
Physiotherapy Centre, Mahudha in Charusat campus,
Changa. offering services for Physiotherapy, Colleting
blood samples and providing report to the patients atan
affordable rate. All centers are providing its services.
Staffs and students from Nursing, Physiotherapy and
Paramedical Sciences are visiting to the outreach
centers and providing treatment to the patients.

Maniben Lakwa Kendra, Demol

ol d. 2. u2d ude(As eariid-3uld

stellot wRAfdd)s dal HiSlel dsdl A1RA1R S

3uld. §id -ol2 238613

Mahagujarat Physiotherapy Centre, Nadiad

Mahagujarat hospital campus

College road, Nadiad, Ph: 0268-2523361

Pramukh Swami Physiotherapy Centre Mahudha

Kelavani Mandal college campus

Mahudha, Ph: 9824672551

Physiotherapy Center, J.S. AYURVEDIC

MAHAVIDHYALAYA & P.D PATEL AYURVED

HOSPITAL, College road, Nadiad Ayurvedic -

Dr. Sumam Sunny - 8971884792 &

Dr. Vidhi Rabari - 6351214124

CMOC Physiotherapy Centre

Ashok & Rita Patel Institute of Physiotherapy

Charusat campus, Changa, Ph: 02697-265261

CMOC Physiotherapy Centre, Anand Smt.
Maltiben Chimanbhai Patel Medical Outreach Center
Currently, shifted to the Ashok & Rita Patel Institute
of Physiotherapy at Charusat campus, Changa
as Matrusanstha is redeveloping Utkarsh a new
multicultural complex.
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EDUCATION CAMPUS - CHANGA

We are proud to be associated with Education Campus, C/wwtﬁa/.
We wish all the Best for the progress of the Institute.

Suresh Patel
98240 24409

IAGAT@T

CONSTRUCTION COMPANY
The Company with Conscience

T-12, Dev Commercial Comp., Nr. Natubhai Circle, Gotri Road, Vadodara-7. - Ph # 0265-6534928
502, Manubhai Tower, Opp. Commerce College, Sayaji Gunj, VADODARA-T - Ph # 0265-2362584
E-mail : barodaiid@yahoo.co.in
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Charotar University of Science & Technology (CHARUSAT)

Dr. Dilip Gosai
Corporate Communication Officer
CHARUSAT

Dr. Pranav Desai
Assistant Professor
CHARUSAT

CHARUSAT’s Alumni Rutu Ataliya handling Global
level Cyber Security attacks in USA for Amazon

Rutu Ataliya was awarded with 36,000 US Dollars
Scholarship along with Paid Graduate Assistantship
by University of Maryland College Park to pursue
Masters in Cyber Security

Changa: World’s renowned Charotar University
of Science and Technology (CHARUSAT)’s Alumni
Rutu Vijaysinh Ataliya has been working as a Cyber
Security Engineer for Amazon (AWS Security) in
Virginia, USA since the past 2.5 years. Rutu Ataliya,
currently based in Virginia, USA was awarded with
36,000 US Dollars Scholarship along with paid
Graduate Assistantship by University of Maryland
College Park, USA during the years of 2018-2020. By
contributing her impeccable skills and services at
Amazon and handling world class Security attacks,
Rutu Ataliya has built a sense of pride for CHARUSAT
University and has made the university proud all
across the globe.

During her recent Visit to India in February
2022, she was invited as a guest speaker to conduct
an expert session for more than 200 students on the
subject of “Cyber Security Scope, Current Trends
and Future”. The session was a huge success and
it helped a lot of new undergraduate and graduate
students to kick start their journey in cyber security.

Rutu Ataliya has mentioned that it was an
honor to be invited by the CHARUSAT University
to conduct this session where she can share her
knowledge on the subject of cyber security, while
spreading awareness regarding its importance, the
technology and its trends and motivate the students
to embark their journey in the vast field of cyber
security. During this session she was able to provide
meticulous answers to brilliant questions asked by
curious CHARUSAT Students. She is highly grateful
towards Principal Dr. Amit Ganatra and Prof. Jesal

Desai for inviting her as a Guest speaker. It was an
honorable experience for her to give back to her Alma
mater and guide the students to shape their future.

Rutu Ataliya has earned her bachelor’s degree in
Computer Engineering from Gujarat Technological
University. She was awarded with a Gold Medal
for securing first rank among 35,000 students all
across the state of Gujarat. During the years of 2013-
2015, She earned her Masters Degree in Computer
Engineering from CHARUSAT University, with a Gold
Medal by securing first rank in her entire branch.
Following that, she provided her services as an
Assistant Professor at CHARUSAT University, CSPIT
during 2015-2017. During her tenure she conducted
lectures and lab sessions which were highly focused
on Cryptography and Network Security, Cloud
Security, Design and Analysis of Algorithms.

Her passion for cyber security compelled her
to pursue a second masters degree specializing in
cyber security from the US. While working as an
assistant professor at CHARUSAT she started intense
preparation for highly competitive entrance exams
GRE and IELTS as a first step to fulfill her dreams.
She scored excellent scores and due to her strong
educational background and professional grade
research projects, she was granted a full scholarship
worth $36,000 to pursue her masters in Cyber Security
from the University of Maryland, College Park. While
pursuing her masters from University of Maryland,
she participated in a paid internship program with
CISCO and became a contributing member of Firewall
Security and Security Operations Team.

After earning her graduate degree, Rutu Ataliya
joined Amazon (AWS Security) in February of 2020 as
a Cyber Security Engineer. She is effectively handling
severe cyber security attacks and performing
digital
engineering, malware analysis, threat detection and

incident response, forensics, reverse
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protecting Amazon infrastructure on a daily basis.
Rutu Ataliya has expressed huge gratitude
to CHARUSAT as it has provided her a strong
foundation to reach this higher level of success and
realize her dreams as an excellent cyber security
engineer. Along with the exceptional curriculum
and course work, the detailed lab sessions and highly
knowledgeable faculties, the support from Charusat
has played an important role in her success.
“CHARUSAT has played a
very integral role in motivating me and providing

In her own words -

me with all that is required for me to achieve my
goals and success as a cyber-security engineer.
CHARUSAT has and will provide all its students
with a great platform and guide them to discover
their passion and help them shape a successful

«

professional life “- claims Rutu Ataliya.

She recently represented Amazon at the
International Women in Cyber Security Conference,
2021-2022. Rutu Ataliya claims that the role that
CHARUSAT has played in her professional journey
has been highly crucial and that she would always be
thankful and feel proud of being associated with the
organization.

Organization of 20th Annual Day at Smt.
Chandaben Mohanbhai Patel Institute of Computer
Applications, CHARUSAT, Changa

Recently CMPICA organized 20th Annual
day with great zeal and enthusiasm to facilitate
achievers with annual price distribution function for
academic year 2020- 21. The function was initiated
with welcome speech followed by the presentation.

Presentation highlighted the overall activities
such as student’s achievements, expert talk /
workshops organized, placement, scholarship,
research papers & awards, projects, conference
and many more for the academic year 2020-21. Dr.
Atul Patel, Dean and Principal, CMPICA presented
the annual report of various curricular &amp; co-
curricular activities held during the past academic
year. On the 20 the annual day, first three rankers of
each semester from all programmes were awarded
with cash prize and certificate. Total 36 rankers

viooss [

from different batches of MCA Lateral, BCA, B.Sc.
(IT) and M.Sc. (IT) programmers were participated
and expressed their gratitude for the Institute &
campus and also provided their valuable suggestions
for betterment of the Institute. The function was
ended with vote of thanks and refreshment.

Presently the institute is offering various
programmes like MCA (2 years), M.Sc. (IT), BCA,
B.Sc. (IT) and Ph.D. and more than 1400 students are
currently enrolled in the institute.

Celebration of Alumni meet “Rendezvous”
at Smt. Chandaben Mohanbhai Patel Institute of
Computer Applications, CHARUSAT, Changa
Smt. Chandaben Mohanbhai Patel
Institute of Computer Applications, CHARUSAT,
Changa organized “Rendezvous” the CMPICA Reunion.

Recently,

The function was started with a welcome
speech. Dr. Atul Patel, Dean and Principal of
CMPICA, addressed to the alumnae and announced
Distinguished Alumni Awards. Charotar University
of Science and Technology (CHARUSAT) appreciates
the
achievements of its alumni through the CMPICA

tremendous efforts and professional
Distinguished Alumni Awards for their outstanding
work in the industry, academia, and research ever
since and significant contributions to the\ Alma
mater. Alumni Awards have been established to
formally recognize and celebrate the professional
and personal achievements of the Institute’s alumni
community.

Keyul Shah, Solution architect at UI Path,
HariKrishna Patel, Managing Director, Softcube
Technologies, Nikisha Patel, Senior engineer, e-
infochip, Dr. Hetal Barad, Assistant Professor,
K.S.kapasi BCA College, and Dr. Smita Agrawal,
Assistant Professor, Nirma University were among
the

interacted with one another and

honoured. Alumni
shared their
experiences and opinions about CMPICA.

distinguished alumni

Nearly 130 alumnus from different batches
participated in the function and expressed their
gratitude for the Institute & campus, given the
valuable suggestion for the Institute.
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Appeal to contribute for the development of Mega
Project Utkarsh-a Multicultural Complex

Alagll suis : 248 | 3eupla, AL ¥/e/1eeo

It's a matter of great pleasure that Shri Charotar Moti Sattavis Leuva Patidar Samaj -
Matrusanstha has initiated Utkarsh Project- a Multicultural Complex in Vallabh
Vidhyanagar

As you are aware that Charotar Moti Sattavis Leuva Patidar Samaj - Matrusanstha
(established in 1895) is a 125 years old Social Organization, established with an aim to
bring about social reforms. It is also serving the society by providing support activities
through a Convention Centre - Pramukhswami Sanskrutik Kendra at Piplag & Hostel
called Chhotabhai Bhikhabhai Patel Chhatralaya in Anand for needy students.

About Utkarsh Project

Utkarsh is a project which will be built on the site of Samaj Chhhatralaya at Vallabh
Vidhyanagar. The Bhoomi Pujan Ceremony was held on 16" April 2022 in the gracious
presence of Pujya Swami Sachchidanandji Maharaj, Padmabhushan and Revolutionary
Saint and eminent guests.

Utkarsh is envisioned to have a World-class Complex- a Six-story Building having
the Central Head Quarters of Matrusanstha, Hostel, Physiotherapy Centre, Audio Visual
Rooms, Conference Room, Auditorium, Shopping Complex with modern allied facilities.
The estimated cost is Rs. 25 Crores.

[t's worth mentioning that Matrusanstha has once again received blessings from
Padmbhushan Swami Sachchidanandiji Maharaj, a Revolutionary Saint who contributed
Rs. 11 lakhs in this mega project. Matrusanstha has already started receiving donation
for the project. Construction work is in progress.

We make an ardent appeal to contribute for the development of Utkarsh project by
generous donations starting at of Rs. 1 lakh. The list of valued donors shall be published
in Samajgosththi- a monthly magazine of Matrusanstha.

We hope that all will come forward and Join our (&3] ¥M (0, (&1 el 21282 UlAL
by contributing for the noble cause which at large will help the community.

Tax Exemption India:
All the Donations are exempted from income tax under section 80G (5) of Income Tax
act.

e L

Dr. M. C. Patel

Secretary
C.M.S.L.P.Samaj-Matrusanstha
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Activities at JMTC

Mr. Nasib Chahal, Chief Programme Officer

Dr. Darshan Patel, Pri. BDPIPS

(Report updated from 25/04/2021 to 25/05/2022)

“There will be a few times in your life when all
your instincts will tell you to do something,
something that defies logic, upsets your plans,
and may seem crazy to others. When that
happens, you do it. Listen to your instincts and
ignore everything else. Ignore logic, ignore the
odds, ignore the complications, and just go for it.”

ACADEMIC UPDATES:
1. JASHKAMAL MILCENT MANAGEMENT
TRAINING CENTRE PVT ITI.

Theoretical and practical work completed
for ITI batch 2021-22. Now revision and
assessment practice will start from June 1st
onwards.
A three days Training camp for students
of the trade Health Sanitary Inspector was
arranged by RED CROSS SOCIETY for their
blood camp at Vallabh VidyaNagar.
Special lecture for skill grooming was
arranged for our students to enhance their
communication and appearance.
Field visit / classroom presentation/ practical
knowledge enhancement scheduled as per
course need.
Training of the students OLD AGE CARE trade
started from March, 2022 to May 2022 for
2 month at Ashray Care Clinic at Karamsad
Anand.
One Month Practical Training was held at
PHC Bakrol for the students Health Sanitary
Inspector course.
Admission opens for new session 2022-23 for
the trade Health sanitary Inspector & OLD
AGE CARE (Nursing).

2. JASHKAMAL MILCENT MANAGEMENT

TRAINING CENTRE (JMTC)
New batches for General CLASS-3 (TALATI/
CLERK/ POLICE) already started according

Govt Guidelines. Guys, who are seriously,

want to do something big as per their
dreams. Anyone can join in this batch and be
preparing himself for future upcoming Govt
vacancy for CLASS 1-2 & CLASS 3.
JEE-NEET Coaching: - Regular Course for
NEET- JEE started from June - July for 11th &
12th appearing students. Currently we have
15 registered students. We had completed
syllabus before the board exam for JEE-
NEET.
New batch for JEE NEET will be launched
after summer vacation.
PGDMLT - Final Exam of PGDMLT session
2021-22 was held in May 2022.
8 students out of 15 accepted placement in
Labs/ Blood Bank just after Exams.
Students of PGDMLT placed for apprentice
at INDIAN RED CROSS SOCIETY ANAND and
other labs for practical exposure.
Students of PGDMLT join may Blood Donation
camp held by Red Cross Society Anand at
different places.
Admission Open for new session 2022-23 for
PGDMLT.
3. Future planning:-
We applied for some new trade in JMTC- ITIL.
Inspection will be held in June / July.
M.Sc. Mathematics will be started at JMTC
campus from this session.
As per Management Committee decision we
applied for SPIPA centre at JMTC Campus.
Two new PG program also in discussion with
management under CHARUSAT Banner at JMTC
Campus from 2022-23 session.
To know more about JMTC, Please contact
Mr. Nasib Chahal, Chief Programme Officer,
JMTC Campus, Opp. Big Bazaar, Anand -388 001
Phone- 02692-246578 / Mobile — 9687952710
Email jmtcprogrammes@gmail.com
Website — www.jmtcanand.com
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CHARUSAT Hospital News Bulletin

Shri Kiran I. Patel

Dr. Bala Ganapathy

Shri Dhirubhai C. Patel

Treasurer, CHRF, Principal, Jt. Secretary
Vice President, Kelvani Mandal ARIP CHRF & Matrusanstha
CHARUSAT Hospital Body Check-up facilities
A Multispecialty Teaching Hospital Regular body check-ups for about 650 staff of
Respected Members, CHARUSAT University and CHARUSAT Hospital

CHARUSAT Hospital is a multispecialty hospital
provides qualityhealthcare servicestoall the strata
of the society at an affordable rate. CHARUSAT
Hospital is fully functioning since, 2015 with 100
beds capacity and has capacity to expand up to
450 beds. It is managed by CHARUSAT Healthcare
& Research Foundation (CHRF) a not-for-profit
organization.

It has most modern operation theatres, ICU,
NICU, Out Patient Department (OPD) inpatient
department (IPD), Blood bank and well-equipped
laboratory facilities.

The Out Patient Department (OPD) offers
services of General Medicine, surgery, Obstetrics
& Gynecology, Pediatrics, Orthopedics, ENT,
Diabetes care, Dermatology, Urology, Dentistry,
with well-equipped Radio Diagnostic facilities
Teaching Hospital

Quite uniquely, as a Teaching Hospital it also
provides Clinical Training and Quality Healthcare
Education to the students of various constituent
Institutes of CHARUSAT such as Ashok & Rita
Patel Institute of Physiotherapy (ARIP), Manikaka
Topawala Institute of Nursing (MTIN), Ramanbhai
Patel College of Pharmacy (RPCP), and Bapubhai
Desaibhai Patel Institute of Paramedical Sciences
(BDPIPS). All the constituent institutes of Medical
Sciences of CHARUSAT are in fact working closely
with CHARUSAT Hospital to aid students with
exposure to Hospital for Clinical Training. Thus,
CHARUSAT Hospital is the Parent Hospital for all
the Constituent Institutes of CHARUSAT University.
Patients flow during the month of May 2022]

New born
Month OoPD IPD | OT .

babies
1/5/2022 to | 1536 78 26 1
24/5/2022

as well as 8000 students is being carried out.
During the COVID pandemic- apart from regular
body check-ups other tests like COVID antibodies
were also carried out. It is now planned to make a
comprehensive body check-up plan of the entire
CHARUSAT family every year which will be model
for National level

Geriatric assessment camps:

A team from Manikaka Topawala Institute of
Nursing, Physiotherapy, and Paramedical Sciences
has visited towns nearby and provided initial
medical treatment and health check-up facilities
to the elderly people and other communities.
Outreach Centers:

CHRF has opened five Physiotherapy out reached
centers in Shri Charotar Moti Sattavis Leuva
Patidar Samaj, Hiqd2iell, ®LUCQA, Anand, and
wuiaRdl 2Aeslds I Aney Asl, Wuddl, sl Aw2ud
ARsd AlA8), Nadiad and Demol and Maudha
offering services for Physiotherapy, Colleting
blood samples and providing report to the patients
at an affordable rate. All centers are providing its
services.

Patients flow at various at various centers:

Staffs and students from Nursing, Physiotherapy
and Paramedical Sciences are visiting to the
outreach centers and providing treatment to the
patients.

Month wise Number of patients treated at various
outreach centers:

Maniben Lakwa Kendra, Demol

MALE FEMALE
37 63

Patient name: Maganbhai Age: 58 Yr.
Diagnosis: left hemiplegia

Total
100

April 2022

“I had difficulty in doing my normal work because
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of stroke from last 6 days and I had difficulty in
sitting and standing independently. One of my
relative advised me to go at Demol hospital. I
visited to the Demol Hospital. Everyay Dr. Priya
and students gives us treatment. They also advise
some exercise that I have to do at evening. After
a week I can sit and stand independently. I can
do my routine work without any assistance. I am

thankful to Dr. Priya and her team of students.”

Maganbhai

Mahagujarat Physiotherapy Centre, Nadiad
April OPD HJ DZ | Total
2022 1125 80 136 1341

Name: Geetaben Gadhavi Age: 56 years

Diagnosis: Per arthritic shoulder and Cervical
spondylosis

I was having shoulder problem since last few
months. As there was no improvement after taking
medicine, doctor advised me to go for exercises.
So I have taken physiotherapy treatment at
Mahagujarat physiotherapy center for 20 days.
During first week only, I found improvement
in my shoulder movement. I am completely
recovered after 20 days of treatment. I am very
happy and satisfied with the management and
staff of the center.

MALE FEMALE | Total

April 2022

160 205 365

Patient name: Ramilaben Patel Age: 62 years
Diagnosis: Lumbar Spondylosis

I had very severe low back pain. The pain was
very severe that it limiting me to perform
I visited Mahudha
Physiotherapy Centre for the treatment. Here, I

my household activities.

have received very good treatment that now I feel
almost pain free and can perform my household
work. I had receive good facilities here. Dr. Mishal
ma'am and staff is very co-operative and helping
in nature. Ramilaben Patel

Physiotherapy

Center, J.S. AYURVEDIC

viooss [

MAHAVIDHYALAYA & P.D PATEL AYURVED
HOSPITAL, Nadiad

Total
532

MALE
344

FEMALE
218

April 2022

Patient Feedback

Name: Prabhaben Age: 47years

Diagnosis: Chronic low back pain

I have been experiencing pain in my lower back
since 11 years. I was having difficulty while
turning in bed or raising from a low stool and
sometimes tingling sensations in my left leg. I
have consulted many doctors for this but results
were not satisfactory, so one of my relative
advised me to visit P.D.Patel Ayurvedic hospital
and physiotherapy centre. It's been a week since
I am receiving physiotherapy treatment and I
am satisfied with the results. I do not experience
any tingling sensation in my leg, turning in bed
or raising from a stool is not painful anymore.
I am thankful to all doctors of physiotherapy
department and Ayurvedic hospital.
Prabhaben

CMOC Physiotherapy Centre, Anand:
Physiotherapy out reached centers in Shri
Charotar Moti Sattavis Leuva Patidar Samaj,
HigRiRal, iy, Anand. Currently, shifted to the
Ashok & Rita Patel Institute at Charusat campus,
Changa as Matrusanstha is redeveloping Utkarsh
a new multicultural complex. The services for
Physiotherapy, Colleting blood samples and
providing report now shall be available at ARIP,
Charusat Campus Changa.

SUPPORT FROM DONORS:

CHARUSAT Hospital has received donation from
the following donors:

We express our sincere gratitude to Shri
Vishnubhai Vallabhbhai Patel — Mehlav / USA for
giving their support by donating Rs. 36.77 lakh
in CHARUSAT Hospital Fund to treat the needy
patients and for the development.
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Donation for Indian Currency (Indian Rupees) - Indian Bank Accounts Details

AHIWINS

Donors can give donation in the local currency by giving cheque in the name of respective
trust OR by direct deposit money in the bank accounts as per details given below:

Sr.
No

Name & address of Trust

Bank Details

For Donation in
Local Currency

For Donation outside
INDIA

Shri Charotar Moti Sattavis
Patidar Kelavani Mandal

Vidya Vihar Marg, Anand Vidhya
Nagar Road,

D Z Patel School Campus,

Anand 388 001, India

AXIS BANK LTD.
Nadiad Branch
Current Account #:
446010100114165
IFSC Code:
UTIB0000446
MICR Code:
387211002

State Bank of India
Delhi Branch
Forex Account #:
40102585098

IFSC Code:
SBIN0000691
SWIFT Code:
SBININBB104

Tax Exemption for Indian Donors :

All the donations enjoy applicable exemption from Income tax under section 80G
(5) vide No # BRD/CIT-II/Tech/80G/104/60. 5/2009-10 dated 22/06/2010.

CHAROTAR UNIVERSITY OF
SCIENCE AND TECHNOLOGY

CHARUSAT campus, Off. Nadiad
Petlad Highway,

Changa, Dist. Anand - 388421
India

Union Bank of India
Changa Branch,
Current Account #:
311801010050025
IFSC Code:
UBINO0531189

MICR Code:
388026503

State Bank of India
Delhi Branch
Forex Account #:
40108914119

IFSC Code:
SBIN0000691
SWIFT Code:
SBININBB104

Tax Exemption for Indian Donors :

All the donations enjoy applicable exemption from Income tax under section 80G
(5) vide No. # BRD/CIT-I/Tech/80G/(83/114)/2009-10 dated 07/01/2010

CHARUSAT
HOSPITAL

Charusat Healthcare & Research
Foundation

CHARUSAT Campus,

Off Nadiad Petlad Highway,
Changa, Dist. Anand 388421
India

State Bank Of India
Changa Branch
Current Account #
32133779882

IFSC Code:
SBIN0010961

MICR Code:
388002502

State Bank of India
Delhi Branch
Forex Account #:
40102576923

IFSC Code:
SBIN0000691
SWIFT Code:
SBININBB104

Tax Exemption for Indian Donors :

All the donations enjoy applicable exemption from Income tax under section 80G
(5) vide No # BRD/CIT-1/Tech/ 80G/17-24/2014-15 dated 14/10/2014.
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Donation for Abroad - Bank Accounts Details

(For USA Donors - Local Currency - US Dollars $)

(For UK Donors - Local Currency - UK Pound £)

Donors from abroad can donate through cheque in favor of the Foundation in local
currency or by direct depositing money as per the bank account details given below:

Sr.
No

Name & address of Trust

Bank Details

Charusat Educational Foundation, Inc.

A donor in USA can draw a cheque in USD in favour

United Kingdom

(CEF) . .
of CHARUSAT Educational Foundation, Inc. (CEF)
P.0.Box 91720 .
for the amount he/she desires to donate.
4 Albuquerque .
Bank of America
NM.87199-1720
USA Account Number : 4390 0666 1726
o . Wire transfer # : 107000327
Website: charusatfoundations.org
Tax Exemption for USA Donors:
Tax exemption for under IRS section 501(c) (3) Tax ID #46-3603014
A donor in UK can draw a cheque in Pound in
favour of Charusat Educational and Healthcare
Trust for the amount he / she desires to donate.
Charusat Educational And Healthcare Bank Of Baroda —~ UK - London main office
Trust (CEHT) Customer ID : 980850454
10, Risingholme Road Account Number: (For Direct Debits/Giro
5 Wealdstone Harrow credits) 92001450
Middlesex Account Number: (For SWIFT and Inter Branch
HA3 7ER Transfers, etc. ) 94100292001450

Branch Sort Code:60-93-71

Branch Chaps Code: 60-93-71
Branch Swift Code: BARBGB22XXX
IBAN : GB37BARB60937192001450
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CHARUSAT
HOSPITAL

D

MULTISPECIALTY TEACHING HOSPITAL

providing Quality Healthcare Services to the Community

FACILITIES GOVERNMENT SCHEMES 24X7 SERVICES

HELTHCARE SERVICES Mukhyamantri Amrutam (MA) Yojna || Ayushman Bharat Yojna Ambulance Including ICU On Wheels
SPECIALTY CLINIC Esis Scheme- Employees' State Insurance Scheme Accident & Emergency Department
STATE OF THE ART FACILITIES Chirajnivi Yojna || Bal Sakha-3 || Sardar Patel Arogya Mandal Radiodiagnostic Services

€ CHRF

Charusat Healthcare & Research Foundation (CHRF)
A NOT-FOR-PROFIT ORGANIZATION
Dedicated to Quality Healthcare...

Shri Surendra M. Patel Shri Naginbhai M. Patel Shri Virendra S. Patel Dr. M. C. Patel

Dr. M. |. Patel Jt. Secretary: Treasurer : Int. Auditor

Shri Manubhai P. D. Patel  Pri. Dhirendra C. Patel Shri Kiran |. Patel Shri Rajan K. Patel
Shri Dinsha Patel Shri Dilip R. Patel

Trustees: President : Vice President : Hon. Secretary :

é CHARUSAT HOSPITAL
Charusat Campus, off Nadiad Petlad Road, Changa, Dist. Anand - 388421

OPD Timing : 9 am to & pm | For appointment Contact : +317674 838111, [02697) 265500 W =79¥°11 [fe) o] rf@charusat.ac.in
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