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® CHARUSAT is indeed a Golden Truth of Gujarat.”

Shri Narendra Modi

Hon. Prime Minister of India

1°" PRIVATE UNIVERSITY IN GUJARAT TO RECEIVE
“A” GRADE BY NAAC IN ITS FIRST CYCLE

High Moral Values of
Honesty, Integrity & Transparency
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Stellar Features of CHARUSAT

120 Acres of Lush Green Campus
m Selected as one of 4 Universities under DASA Scheme of Government of
India for Admission of Foreign Students

Poland

Institute for Systems &
Computer Engineering,
Technology & Science, Portugal
Department of Science
&Technology, Government of
India

Bhabha Atomic Research
Center, Government of India
ISRO, Government of India

150 Bed

Nursing Research Society of India
Department of Biotechnology,
Government of India

Gujarat Social Infrastructure
Development Society, (GSIDS)
Zydus Research Center

Frige House - Institute of Human
Genetics

Central Salt And Marine Chemicals
Research Institute, Bhavnagar

and many more...

® 24 hours 1150 MBPS Internet Facility and Wi-Fi- Free
= Distinguished Qualified Faculty CHARUSAT NABH A dited
® More than 150 Hi-tech Teaching and Research Labs accessible 24 Hours HOSP'TAL ccre | e
m Exclusive Fitness Centre, Gymnasium, Indoor and Outdoor Sports Facilities et Multispecialty Teaching Hospital
= Student Well-ness Program
— CONTACT US:
72+ 8000+ 300+ 10000+ Exposure Charotar University of Science & Technology
UG, PG & Students Industries & @ 150 Bed CHARUSAT Campus - Changa, 0ff Nadiad-Petlad Highway
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Aegis: Shri Charotar Moti Sattavis Patidar Kelavani Mandal
President: Shri Surendra M. Patel « Secretary: Dr. M. C. Patel
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Shri Vishnubhai V. Patel Financial Aid & Prize . Dr. Sharadbhai K. Patel
Distribution Committee
OFFICE President - Shri Surendra M. Patel CHARUSAT Financial Aid . Shri Dilipbhai R. Patel
BEARERS | Secretary - Dr. M. C. Patel Distribution Committee
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Coordinator : Shri Nayan S. Patel
CHARUSAT Vidyalaya

CHARUSAT Campus -Changa

«  Research and Innovation based CHARUSAT University
« 450 Bed World-Class Multi-specialty CHARUSAT Hospital
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Dear Readers,

It has been more than two years that a
miniscule organism transformed the world in an
unprecedented manner. We all know, have read
and have mentally and physically acclimatized
ourselves on the impact of the pandemic in
our society and workspaces. We also have
assimilated the truth called ‘ new normal’ ,yet
a certain uncertainty looms large about the
future: not of when will the ‘waves’ end or are
vaccinations effective in handling the issue or
rather should we brace ourselves for more jabs
or in technical terms - booster doses; rather
the question is a darker murkier phantom of
existential uncertainty which looms large on
the future of the generation of virtually trained
students and the prospective employees of the
companies in terms of what would be expected
of them with reference to their job profiles and
portfolios in their ‘new normal workspaces.
Based on the advent of new workplace
terminologies such as ‘work from home’ we can
safely assume the new work environment to be
‘hybrid": a mix of onsite and work from home
model with more flexible timings and better
work life balance. Yet the question is what are
the expectations of the employers/recruiters
from their employees in this new normal age ?
Are the companies ready for this new revolution
and more pertinently is the new age workforce-
the fledgling graduates ready to rise up to the
expectations of its employers?.

To begin with, contemporary workspaces
have now become virtual or semi-virtual, with
employees working remotely and synergizing
technology with manual effort to create a virtual
collaborative work environment. Although the
pandemic has been a major game-changer, the

2ifid 0N -

Re-Skilling the New Normal WorkFforce

companies, in their newest avatar have been
striving to work towards business viability
and sustainability and simultaneously also
nurse the economic ravages afflicted on them
due to the pandemic. Further, the ‘work from
home’ concept has also imbalanced the fixity
of job roles in terms of the equal assignment of
workloads. This issue is acute when seen from
the perspective of the HR departments who are
trained to largely work with people face to face
alongside an occasional virtual interaction. The
pandemic however, toppled, to say the least ,this
dynamics, because people are largely remote
and virtual. This in turn affects the relationship
and trust mechanism among employees, which
formerly existed in almost all companies
before the advent of the new normal. This
phenomenon, which has been christened as the
‘new normal’ has necessitated many companies
to realign their vision and their goals along their
expectations from the employees.

A case in point here is Google which launched
an initiative named ‘ six certifications’, wherein
anyone without a degree or skill completes
the courses, earns these certifications and are
ready to be hired by any of the major software
companies around the world. Another example
is the American State University, which focuses
on developing ‘skills’ which are necessary for
today’s new normal workspace. This educational
revolution thus focuses on ‘skills’ than degrees
and education thus becomes ‘need oriented’ than
curriculum oriented. Education, in the coming
‘new normal’ may not be a crucible for academic
excellence and a requisite for landing a high
paying job. Conversely, education would be
aspirational than a necessity. The focus would
be on ‘ skilling’ the employees for a new model-

Yot §Uot AL B URL HIdL $E- gHIdL Al A2l - 2isRaur
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which can be loosely termed as : Learn, Earn and
Work’ model. In other words, this model focuses
on creating a generation of employees who
would be lifelong learners. Education thus does
not become a means to earn a job.

The reskilling of the new generation to
cater to specific jobs which would be created
by the ever transient ‘ new normal’ would be
the essence of survival in the coming years
especially in the light of the imminent inclusion
and incursion of Artificial Intelligence in the
new age workspace. , Although in its nascent
stage, it still poses the threat to take away
anything close of 85 million jobs by 2025 and
would add the need for 97 million jobs who
would require to be trained differently for the
‘ New Normal’ AI driven world. The education
and training infrastructure thus necessitates
the creation of ‘lifelong learning traits’ among
the new generation of students who can adapt
and evolve with this new scenario which can be
termed as ‘just- in time learning’.

In his
President, Infosys, on the trends of the post

interview with Ravi Kumar S,
pandemic workplace published in the Corporate
Citizen: Contemporary Management Thought in
2021 Pulitzer Prize winner and author Thomas L
Friedman opines on the ‘new normal’ workspace
as : “Work is going to be separated from jobs and
work are going to be separated from companies.
It's all going to be much more modular with
companies becoming platforms”. Further,
Friedman ideated two terms with reference to
the new age workforce: problem solvers and
problem finders. The latter according to him
is the necessity of the new normal Al driven
workforce. Problem solvers, being knowledge
driven would soon be replaced by AI while,
problem finders would work on the ideation
aspect and predict the needs and desires of the

AHIWINS

customers. Problem finders in other words help
generate more cognitive diversity, through their
knowledge intersections in non-technical fields
such as sociology, anthropology etc. These terms
are pertinent to our discussion on the changing
trends of the new normal workspaces.

The ‘problem finders’ are one of the key
characteristics/ job portfolios of the new normal
workspace. They might not be the regular time
bound job goers. They could be freelancers with
aminimal yet relevant skill set. The hybrid work
model cognates perfectly with this section of
employees where they can collaborate through a
digital platform. The post millennial generation
of students may look for job security in terms of
cushy placements, however, the post pandemic
workspace aims at a blend of full time employees,
Al intervention to supplant labor wherever it is
needed and a group of qualified teenagers with
a basic degree who can be trained within a very
short span of time and can be inducted into a
mainstream team to work collaboratively with
big companies. In other words, the new normal
companies especially the technical ones such
as Google, IBM, Infosys etc. focus on the skills
that these youngsters bring to the company. The
new normal thus focuses on a multigenerational
workforce with diverse skills and it is these skills
that should be inculcated with the curriculum
of our educational system so as to make our
students relevant to the industry.

It's a common belief that our education
system moves much slower in comparison to the
industry, with reference to the advancements in
the field. This is exemplified here wherein the
need for a multigenerational workforce, which
can be trained within a specific span of time and
are ready to join the company with their specific
skills sets can be seen in the mushrooming of
Apps such as Udemy and Upgrad which provide
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short term courses which address specific needs
of the customers. In other words, the response
to the changes in the industry are much quicker
than from the academia.

The companies prefer young candidates
trained to enter the workspace and work
on specific projects with relative ease, in
comparison to graduates who have been trained
in colleges and universities, who lack learning
agility when it comes to handling live and time
bound projects. Universities and colleges have
begun introducing online courses to supplement
the already prevalent curriculum prescribed by
the system perhaps only after the pandemic
created a virtual divide who forced rethinking
a new model of teaching-learning to reach
Most of
the private universities offer undergraduate
and postgraduate courses which are useful
for students to land high paying job offers.

out to the students and their needs .

However, the shift in the new normal industry
which is marked through the conspicuous
presence of youngsters with a diverse skill set
has now aroused the need for a different set
for skills for the new normal workspace. The
students who graduate out of universities have
now to compete with professional with a basic
degree, yet specific and relevant skills. This is
not to say that colleges and private universities
shows incumbency, it’s just that the response to
the change was slower.

The Indian Government, in tandem with the
growing need for youngsters with these skills,
have focused on creating teaching positions
such as ‘Professors of Practice’. The UGC in a
recent post advertised the creation of such an
academic post. Basically, this position entails
professionals who have spent years in the
industry, would be given an opportunity to teach
at Universities. UGC’s decision cognates with the
arguments made above to focus on skills than a

2ifid 0N -

degree qualification in terms of strengthening
the academia and making the pedagogy relevant
to the industry.

To conclude, the new normal organizations
demands a fresh change of perspective: the
focus has shifted from the pedagogical to the
experiential, the degree although important is
far surpassed by skills such as creativity, hands
on experience and a zeal for entrepreneurship.
The pandemic has widened the doors for equal
opportunity wherein worthy professionals are
not relegated to the periphery of the job line
due to the lack of a degree. This is however
compensated through the upskilling of the
professional through relevant courses in the
field, which enable them to be job ready within
a very short span of time. This ‘new ‘normal’
trend raises a set of pertinent questions: Is the
academia (which includes state, central and
private universities) readying its students for
the new age workspace? Is it enough in terms
of preparing our students for jobs of the new
normal, that online courses be offered as a
part of the curriculum or the students need to
be trained more to face the challenges of the
industry? And finally is the academia readying its
students for the incursion of the new generation
of professionals who compensate the lack of a
higher degree through awesome professional
skills? The answer to all these questions is and
should an affirmative ‘yes’ in both word and
deed. The industry has always relied on practice
than pedagogy which has always been the
focus of the academia. This explains the chasm
between the former and the latter. However, its
only through ‘re-skilling’ our students, through
internships, industry academic interactions,
Alumni Meets and live projects to name a few
can the academia ready the next generation for
the new and newer challenges posed by the new
normal industry in times to come.
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EDUCATION CAMPUS - CHANGA

We are proud to be associated with Education Campus, C/wm/ja/.
We wish all the Best for the progress of the Institute.

Suresh Patel
98240 24409

IAGAT@T

CONSTRUCTION COMPANY
The Company with Conscience

T-12, Dev Commercial Comp., Nr. Natubhai Circle, Gotri Road, Vadodara-7. - Ph # 0265-6534928
502, Manubhai Tower, Opp. Commerce College, Sayaji Gunj, VADODARA-T - Ph # 0265-2362584
E-mail : barodaiid@yahoo.co.in
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Activities at JMTC

Mr. Nasib Chahal, Chief Programme Officer

Dr. Darshan Patel, Pri. BDPIPS

(Report updated from 25/02/2021 to 25/03/2022)

I learned that we can do anything, but we can't
do everything... at least not at the same time.
So think of your priorities not in terms of what
activities you do, but when you do them. Timing
is everything.

ACADEMIC UPDATES:
1. JASHKAMAL MILCENT MANAGEMENT
TRAINING CENTRE PVT ITI.

« A three days Training camp for students
of the trade Health Sanitary Inspector was
arranged by RED CROSS SOCIETY for their
blood camp at Vallabh VidyaNagar.

- To
practical’s we invite guest faculties.

enhance students’ knowledge for

- Field visit / classroom presentation/ practical
knowledge enhancement scheduled as per
course need.

«  Training of the students OLD AGE CARE trade
started from 14 March, 2022 for 2 month at
Ashray Care Clinic at Karamsad Anand.

«  One Month Practical Training will start
from April 1st onwards at PHC Bakrol for the
students Health Sanitary Inspector course.

«  Weekly
employability skill for personal grooming.

special classes arranged for

«  Monthly test & assessment were taken and
student scores good marks..

2. JASHKAMAL MILCENT MANAGEMENT

TRAINING CENTRE (JMTC)

New batches for General CLASS-

3(TALATI/ CLERK/ POLICE) already started

according Govt Guidelines.

Guys, who are
seriously, want to do something big as per
their dreams. Anyone can join in this batch
and be preparing himself for future upcoming
Govt vacancy for CLASS 1-2 & CLASS 3.

JEE-NEET Coaching: - Regular Course for
NEET- JEE started from June - July for 11th &
12th appearing students. Currently we have
15 registered students. We had completed
syllabus before the board exam for JEE-
NEET.

« New batch for JEE NEET will be launched
after board exam.

«  NEET Crash course also in planning for 12th
appeared students.

- PGDMLT-Second semester of PGDMLT is
going on regularly from 17 January onwards
in online and offline mode.

- Students of PGDMLT placed for apprentice
at INDIAN RED CROSS SOCIETY ANAND and
other labs for practical exposure.

- Students of PGDMLT join may Blood Donation
camp held by Red Cross Society Anand at
different places.

3. Future planning:-

Add some new trade in JMTC ITI as survey is

going on for new trade. We applied for NOC to

add new trade at JMTC _ITI after discussion with
management committee.

Two new PG program also in discussion with

management under CHARUSAT Banner at JMTC

Campus from 2022-23 session.

IELTS/GRE/GMAT/ FRENCH & GERMAN LANG

training Batch at JMTC.

STUDENT VISA- Ties up with Foreign University

for admission as Student.

To know more about JMTC, Please contact

Mr. Nasib Chahal, Chief Programme Officer,

JMTC Campus, Opp. Big Bazaar, Anand —388 001

Phone- 02692-246578 / Mobile — 9687952710

Email jmtcprogrammes@gmail.com

Website — www.jmtcanand.com
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Charotar University of Science & Technology (CHARUSAT)

Dr. Hitesh Patel
Former Professor and Head
Dept. of Sociology, S. P. University

Dr. Dilip Gosai
Corporate Communication Officer
CHARUSAT

Dr. Pranav Desai
Assistant Professor
CHARUSAT

1 PG-GIBioN Held at PDPIAS, CHARUSAT

An environment of healthy competition is very
important for the growth and development of
students of any field of education. Identifying
the need to provide a platform for students
from Gujarat studying in 1st and 2nd Year of
M.Sc. and M.Tech of biotechnology and allied
areas, Gujarat State Biotechnology Mission
has expanded the existing Gujatat Integrated
Biotechnology Network for undergraduate
students to post graduate students of the state
under the umbrella of Post Graduate — Gujarat
Integrated Bio Network (PG-GIBioN). The theme
of the 1st PG-GIBioN is revolving around AZADI
KA AMRIT MAHOTSAV.

The 1st PG-GIBioN was organized by Gujarat State
Biotechnology Mission (GSBTM) (Patron) and P.
D. Patel Institute of Applied Sciences, CHARUSAT,
Changa (co-patron) at P. D. Patel Institute of
Applied Sciences, CHARUSAT, Changa. The chief
guest of the event was Dr. Snehal Bagtharia
(Joint Director (HRD), GSBTM, Gandhinagar),
Prof. C. G. Joshi (Director, Gujarat Biotechnology
Research Center, Gandhinagar) and Prof. Datta
Madamwar (Advisor, CHARUSAT) graced the
event. Prof. Palash Mandal (Principal, P.D.P.I.A.S.)
welcomed and introduced the guests. Prof. C. G.
Joshi enlightened the gathering by introducing
the ancient scientists and advised to have high
self- esteem. Dr. Bagtharia emphasized on need
of basic laboratory skills in microbiology and cell
culture. More than 300 students from about 15
colleges of Gujarat attended or participated in
various competitions like Biotechnology Lead
Ideas to Solve Local Problems, Model Making,
Extempore Speech, Abstract Writing, Bio-Quiz.
The participants presented Biotech lead ideas
based on success stories or innovation.

In model making competition they will build a
prototype model on various fields of B.T.

For extempore speech, the participants talked
on given topics like contribution of Indian
Scientists in B.T, Evolution of Clinical trials,
Mental health — unravelling the B.T connection
etc. The participants were given a research
paper and writen the abstract after reading it
for abstract writing competition. Last but not
least Bio-Quiz was organized as no competitive
event as this is complete without a quiz
competition. The winners were honored with
Trophy, certificate silver medals and cash price.
During the competitions the participants had
a chance to expand their network with their
peers from other institutes of Gujarat. Eminent
personalities from academics and industries
judged the competitions. The winners of the
competition were honored with trophies, medal,
certificate and cash price.

“Kites Distribution” among needy children of
rural area

Students and faculty members of CMPICA
and International Student Cell (ISC) of
CHARUSAT organized “Kites Distribution” in the
surrounding rural areas under the SAMARPAN
initiative of CMPICA on 10th January, 2022. The
objective of the event was to improve the social
integrity of students. Around 150 kits having
kites, firkin/pilla, chiki, chocolates, tal-sankali,
and caps were distributed among needy children
of surrounding areas. The event is organized in
the guidance of Dr. Atul Patel, Dean/Principal of
CMPICA. SAMARPAN convener Dr. K. K. Patel,
Mr. Arpit Trivedi, Mr. Dhaval Dhobi, and Mrs.
Meera Kansara of CMPICA, and more than 80
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LIST OF PRIME DONORS: CHARUSAT CAMPUS

Sr. Donors Name Native/ Charusat | Charusat Total
No. Residence University | Hospital | Amount
(CHRF) Rs.
1 | Shri P. D. Patel & Family Piplav / Dubai 68200000 | 83000000 | 151200000
2 | Ipcowala Cheritable Trust Dharmaj / Nadiad 93762445 | 14293201 | 108055646
Shri Devangbhai R. Patel
3 | Shri Ranjit Shastri Charity Trust Khambhat / USA 64208430 | 29985340 | 94193770
Haste: Shri Kalpendu Shastri
4 | Smt. Jyotsnaben & Harishkumar Patel Bhadaran / USA 89000000 89000000
Late Shri Suryakantbhai Chaganbhai Patel | Bandhani / Nairobi 80088212 | 80088212
Haste: Smt. L .S. Patel
6 | Shri Ashok & Rita Patel Changa / USA 61268576 61268576
7 | Dr. M. I. Patel Uttarsanda / 39879000 | 15200000 | 55079000
(Ex. Sheriff-Mumbai) Mumbai
8 | The Rambhai & Maniben Patel Charitable | Bakrol / UK 50020825 | 50020825
Trust Haste: Shri Kirit R. Patel
9 | Adani Enterprise Ltd. Ahmedabad 50000000 | 50000000
10 | Late Chandubhai Shantadas Patel Thamana / USA 48805616 48805616
Haste: Shri Sumitraben (Neelaben)
Chandubhai Patel
11 | Smt. Dahiben Ravjibhai Patel Anand / USA 16624631 | 23261153 | 39885784

Haste: Shri Dineshbhai, Kiritbhai &
Dr. Bharatbhai

12 | Shri Rajendrabhai Bapubhai Patel Bandhani / 36358289 36358289
Ahmedabad / USA
13 | Late Kantidev Jethabhai Patel & Palana / Bilimora 35100000 | 35100000

Late Lallubhai Bhikhabhai Patel &
Late Dahiben Lallubhai Patel (Boriavi)
Haste: Shri Chanchalben Kantidev Patel

14 | Late Ramanbhai B. Patel Bhadran / 33000000 33000000
Haste: Shri Pankajbhai R. Patel Ahmedabad

15 | Smt. Jyotsnaben Harishkumar Patel Bhadran / USA 32554541 32554541
Shri Sumitraben Chandubhai Patel Thamana / USA

16 | M/s. Nirma Limited Ahmedabad 1200000 | 30000000 | 31200000

17 | Dr. Ashvinkumar Ishwarbhai Patel Changa / USA 30441107 | 30441107

18 | Dr. Anil S. Patel & Dr. Asha R. Patel Piplav / USA 28233120 28233120

19 | Shri Lalitaben Vitthalbhai Patel Ramol / Mumbai 11226111 15211111 | 26437222

20 | Late Raobahadur Govindbhai Hathibhai Nadiad / UK 1000000 | 25400000 | 26400000

Desai & Late Samjuba Govindbhai Desai
& Late Ashokbhai Govindbhai Desai,
Smt.Charumatiben Ashokbhai Desai
(Ashokcharu)

Late Ratilal Laljibhai Amin & Late Vaso
Kamlaben Ratilal Amin (Ratikamla), Smt.
Charumatiben Ashokbhai Desai
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Sr. Donors Name Native/ Charusat | Charusat Total
No. Residence University | Hospital | Amount

(CHRF) Rs.
21 | Shri Jashbhai Maganbhai Patel Bakrol / Anand 24486359 | 24486359
(Milcent Group)
22 | Shri Charotar Moti Sattavis Leuva Patidar | Vidyanagar 10500000 10101111 | 20601111
Samaj-Matrusanstha
23 | Shri Panubhai B. Patel Mahelav / USA 10000000 | 10010524 | 20010524
24 | Smt. Bharti & Shri P. R. Patel Nadiad / UK 10000000 | 10000000 | 20000000
25 | Shri T. P. Patel Palaj / USA 10150125 6233090 | 16383215
Haste: Shri Harmanbhai T. Patel,
Shri Jagdishbhai T. Patel &
Shri Shobhnaben J. Patel
26 | Shri Harshad N. Bhatt Borsad / USA 15199924 | 15199924
27 | Shri Tapas Foundation — Gada / Ahmedabad 8800000 6226000 | 15026000
Shri Surendra M. Patel
28 | Shri Jayantibhai Chunibhai Patel Changa / USA 11996698 2952618 | 14949316
29 | Shri Virendrabhai Shantibhai Patel Changa / Bakrol / USA 1766594 | 12649601 | 14416195
30 | Shri Dinsha Zaverbhai Patel Nadiad 5876001 7551000 | 13427001
31 | Shri Manubhai Maganbhai Patel Malataj / Baroda/ UK | 10000000 1700000 | 11700000
32 | Shri Kanubhai Lallubhai Patel Alindra / USA 10465575 500501 | 10966076
33 | ShriJayantibhai Kalidas Patel Palana / UK 10200000 500000 | 10700000
Haste: Shri Bhanuben J. Patel
34 | Shri Ramanbhai Shanabhai Patel Chaklasi 4949003 5651001 | 10600004
35 | Shri Manibhai & Brothers Charitable Trust | Sojitra / Ahmedabad 10568000 10568000
36 | Smt. Bhartiben Chandubhai Patel Khandhali / USA 4635 | 10208700 10213335
Haste: Shri Chandubhai B. Patel
37 | Late Jethabhai Motibhai Patel & Palana / Bilimora 5000000 5200000 | 10200000
Late Surajben Jethabhai Patel
Haste: Shri Prafulbhai Jethabhai Patel
38 | Shri Naginbhai Manibhai Patel Chaklasi / USA 191343 | 10000000 10191343
39 | Shri Kashiben Jashbhai Fakirbhai Patel Gada / USA 10095646 | 10095646
Haste: Shri Pramodbhai Jashbhai Patel
40 | ShriJayantibhai Gordhanbhai Patel & Anand / USA 10006939 | 10006939
Smt. Lilavatiben Jayantibhai Patel
Haste: Shri Darshakbhai J. Patel & Family
41 | Late Nathabhai & Kaloli / USA 10002235 | 10002235
Late Kashiben Nathabhai Patel
Haste: Shri Natubhai N. Patel
42 | The Sandesh Limited Ahmedabad 10000000 | 10000000
43 | M/s. Torrent Pharmaceuticals Ltd. Ahmedabad 10000000 | 10000000
M/s. Torrent Power Limited
44 | Shri Babubhai Prabhudas Patel & Valasan / USA 10000000 | 10000000
Smt. Savitaben Babubhai Patel
45 | Late Jayaben Ramanbhai Patel Mahudha / USA 9299000 701000 | 10000000
Haste: Pri. R. V. Patel
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CHARUSAT Hospital News Bulletin

Shri Kiran I. Patel
Treasurer, CHRE,
Vice President, Kelvani Mandal

Dr. Bala Ganapathy
Principal,
ARIP

Shri Dhirubhai C. Patel
Jt. Secretary
CHRF & Matrusanstha

Respected Members,

CHARUSAT Hospital is a multispecialty hospital
provides qualityhealthcare servicestoall the strata
of the society at an affordable rate. CHARUSAT
Hospital is fully functioning since, 2015 with 100
beds capacity and has capacity to expand up to
450 beds. It is managed by CHARUSAT Healthcare
& Research Foundation (CHRF) a not-for-profit
organization.

It has most modern operation theatres, ICU,
NICU, Out Patient Department (OPD) inpatient
department (IPD), 24 hours Emergency Services,

Blood bank and well-equipped laboratory
facilities.
Teaching Hospital

Quite uniquely, as a Teaching Hospital it also
provides Clinical Training and Quality Healthcare
Education to the students of various constituent
Institutes of CHARUSAT such as Ashok & Rita
Patel Institute of Physiotherapy (ARIP), Manikaka
Topawala Institute of Nursing (MTIN), Ramanbhai
Patel College of Pharmacy (RPCP), and Bapubhai
Desaibhai Patel Institute of Paramedical Sciences
(BDPIPS). All the constituent institutes of Medical
Sciences of CHARUSAT are in fact working closely
with CHARUSAT Hospital to aid students with
exposure to Hospital for Clinical Training. Thus,
CHARUSAT Hospital is the Parent Hospital for
all the Constituent Institutes of CHARUSAT
University.

Patients flow during the month of March 2022

Newborn Babies

Month OPD | IPD | OT

delivered

1%t March to 13
March 2022

Treatment at CHARUSAT Hospital:

977 57 18 3

Molecular Diagnosis Lab

CHARUSAT University and CHARUSAT Hospital
has taken initiative and has established Molecular
Diagnosis Lab using existing equipment as well
as new equipment. It is conducting Real time PCR
based detection of SARS-CoV-2. The testing facility
has been developed at pathology department. It
is conducting other test like DNA/RNA Analysis/
molecular testing including coronavirus. An
approval from ICMR is also received.

Body Check-up facilities

Regular body check-ups for about 650 staff of
CHARUSAT University and CHARUSAT Hospital as
well as 8000 students is being carried out. During
the COVID pandemic- apart from regular body
check-ups other tests like COVID antibodies were
also carried out.

Camps to the nearby villages

A team from CHARUSAT Hospital and Manikaka
Topawala Institute of Nursing, Physiotherapy,
and paramedical Sciences is visiting towns nearby
and provide initial medical treatment and health
check-up facilities to the elderly people and other
community.

Conducting camp in the nearby area. Staff and
students from with Nursing, Physiotherapy, and
Paramedical Sciences are visiting nearby villages.
Health checkup facilities for elderly people.
Visit made to the villages like Peti, Piplag, Deva,
Valetava, Mehlav, Bandhani, Dabhav, Jol and over
220 elders were attended. Every 30 days team
make a follow-up call to each elderly which is
more than a courtesy call to discuss their health
concerns.

Outreach Centers:

CHREF has opened five Physiotherapy out reached
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centers in Shri Charotar Moti Sattavis Leuva
Patidar Samaj, HIdRiR¥l, ©PPUE, Anand, and
wuRAB) 20s(ds 5 e asl, duadl, Hel
ALRUd W3se %l\R{R{ZFI, Nadiad and Demol and
Maudha offering services for Physiotherapy,
Colleting blood samples and providing report to
the patients at an affordable rate. All centers are

AHIWINS

providing its services.

Patients flow at various at various centers:

Staffs and students from Nursing, Physiotherapy
and Paramedical Sciences are visiting to the
outreach centers and providing treatment to the
patients.

Month wise Number of patients treated at various outreach centers:

Piplag Mahaguja- Mahudha
Month Demol Ayurvedic Anand CMOC
cMoc e rat cMoc
August -2021 102 18 522 869 - 207
September -2021 142 57 536 822 - 242
October - 2021 83 42 440 848 - 238
November - 2021 76 6 284 592 123 129
December - 2021 123 19 688 975 207 92
January- 2022 98 0 562 732 176 -
February- 2022 84 0 394 899 254 -
Total 708 142 3426 5737 760 908
Geriatric Assessment Camp Patient Feedback
ARIP & MTIN Patient name: Labhuben Vyas, Age:58
Diagnosis: Radiculopathy, Knee Osteoarthritis
Month Total Patients " L. L .
I have pain in back, knee and tingling sensations
August -2021 14 in leg since last 3- 4 years, due to which I was not
September - 2021 105 able to walk for 10 minutes. I came to Ayurved
October - 2021 - hospital in Nadiad in first week of February.
November - 2021 - Doctor suggested for physiotherapy treatment.
December - 2021 17 Dr. Vandita and Dr. Sumam Provided treatment
to me.
January- 2022 26 Lo
. I am thankful to all doctors and staff and satisfied
February- 2022 60 with treatment. At present my pain is reduced up
Total 222 to 70% and I am also able to walk for half an hour.
Physiotherapy ~ Center, J.S.  AYURVEDIC Thank you, Labhuben Vyas
MAHAVIDHYALAYA & P.D PATEL AYURVED Mahagujarat Physiotherapy Centre, Nadiad
HOSPITAL, Nadiad
Month OPD HJ DZ Total
Month Male | Female Total
February 2022 195 199 394 February 2022 710 79 110 899
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Patient Name : - Pannaben Shah Age :- 67 years
Diagnosis:- LBP,piriformis syndrome

Patient feedback:

I joined the Mahagujarat physiotherapy centre. I
am very happy with the therapist because all the
therapists are good in nature and very humble.

Gave me good treatment.

Thank you.
Maniben Lakwa Kendra, Demol
Month Male | Female | Total
February 2022 56 28 84

Patient name: Hasmukhbhai,Age: 46 years
Diagnosis: shoulder capsulitis (Rt)

Patient’s words:

“I had shoulder pain for 5 days. I was not able to
do my routine work properly with pain, even I had
difficulty in wearing shirt and combing hair. My
friend advised me to go to physiotherapy doctor
at Demol hospital. 1 visited hospital. Doctor
assess my case. Exercise and also advised home
exercise. I took 6 to 8 sessions and have recovered
completely. Now, I can do my routine work
properly. I am thankful to Dr. Priya and her team
of students, Hasmukhbhai.

Pramukh Swami Physiotherapy Center, Mahudha

Month Male | Female | Total

184 254

February 2022 70

Patient name: Ramaben Patel Age: 53 years
Diagnosis: Operated case of fracture

Patient Feedback

I fall down 6 month ago and I got fractured my
left side shoulder. I was advised for physiotherapy
after my operation as I was unable to perform daily
activities with left shoulder. So I started taking
physiotherapy treatment at Mahudha. Dr. Michel

and team treated me. The team has supporting

2ifid 0N -

nature and exercises provided by the staff are
effective. Now I am able to do my work with left
hand. The staffs of centre are well behaved and
providing us a good services. Thank you.

Launch of Charusat Educational Health Trust
(CEHT) - UK on 16th July 2022.

Charusat Educational Health Trust (CEHT) was
established in the UK. Four Members team
led by Shri Kiritbhai Patel. Other members Dr.
Ambrishbhai Patel, Shri Kamleshbhai Patel and
Shri Indrabhai Patel are actively promoting and
making awareness among the Indian Community
in the UK.

The purpose of launching the CEHT is to
raise awareness among the Indian Diaspora
about the association of CEHT and CHARUSAT
Conglomerate,
offered by the CHARUSAT University and the
quality healthcare services provided to the
community at an affordable rate by CHARUSAT
Hospital.

SUPPORT FROM DONORS:

CHARUSAT Hospital has received donation from

the following donors:

various educational program

We express our sincere gratitude to the following
donors who have come forward and given their
support wholeheartedly to treat the needy
patients.
Shri Sarojben Ratilal Patel - Palaj / Petlad- Rs.
2,22,000/-
Shri Harshadbhai N Bhatt — USA (1.00 Lakh
USD) and Shri Kunjuben N Bhatt — USA (1.00
Lakh USD) (equivalent to INR 1,51,99,924/-).
Shri Shushilaben Manubhai Patel (Mogari) —
Rs. 25,000/-
Shri Narharbhai Karsandas Patel — USA. Rs.
5,00,000/- for Hospital Bed in loving memory
of Shri Karsandas Shamaldas Patel — Anand.
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Donation for Indian Currency (Indian Rupees) - Indian Bank Accounts Details

Donors can give donation in the local currency by giving cheque in the name of respective
trust OR by direct deposit money in the bank accounts as per details given below:

;1; Name & address of Trust Bank Details
For Donation in For Donation outside
Local Currency INDIA
AXIS BANK LTD. Union Bank Of India
Shri Charotar Moti Sattavis Nadiad Branch Anand Branch
Patidar Kelavani Mandal Current Account #: | Forex Account #:
446010100114165 356702010007398
1 Vidya Vihar Marg, Anand Vidhya | IFSC Code: IFSC Code:
Nagar Road, UTIB0000446 UBIN0535672
D Z Patel School Campus, MICR Code: MICR Code: 388026001
Anand 388 001, India 387211002 SWIFT Code:
UBININBBIBR
Tax Exemption for Indian Donors :
All the donations enjoy applicable exemption from Income tax under section 80G
(5) vide No # BRD/CIT-II/Tech/80G/104/60. 5/2009-10 dated 22/06/2010.
Union Bank of India Union Bank of India
CHAROTAR UNIVERSITY OF Changa Branch, Anand Branch,
SCIENCE AND TECHNOLOGY Current Account #:
Current Account #:
356702010014082
2 CHARUSAT campus, Off. Nadiad f;;SCOé(z)l(;):SOOZS IFSC Code:
Petlad Highway, UBIN0531i89 UBIN0535672
Changa, Dist. Anand - 388421 MICR Code: MICR Code: 388026001
India 388026503 ' SWIFT Code
UBININBBIBR
Tax Exemption for Indian Donors :
All the donations enjoy applicable exemption from Income tax under section 80G
(5) vide No. # BRD/CIT-I/Tech/80G/(83/114)/2009-10 dated 07/01/2010
Charusat Healthcare & Research State Bank Of India
Foundation Changa Branch
Current Account #
3 CHARUSAT Campus, 32133779882
. ; IFSC Code:
Off Nadiad Petlad Highway,
Changa, Dist. Anand 388421 SBIN0010961
e MICR Code:
India
388002502
Tax Exemption for Indian Donors :
All the donations enjoy applicable exemption from Income tax under section 80G
(5) vide No # BRD/CIT-I/Tech/ 80G/17-24/2014-15 dated 14/10/2014.
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Donation for Abroad - Bank Accounts Details

(For USA Donors - Local Currency - US Dollars $)

(For UK Donors - Local Currency - UK Pound £)

Donors from abroad can donate through cheque in favor of the Foundation in local
currency or by direct depositing money as per the bank account details given below:

Sr.
No

Name & address of Trust

Bank Details

Charusat Educational Foundation, Inc.

A donor in USA can draw a cheque in USD in favour

United Kingdom

(CEF) . .
of CHARUSAT Educational Foundation, Inc. (CEF)
P.0.Box 91720 .
for the amount he/she desires to donate.
4 Albuquerque .
Bank of America
NM.87199-1720
USA Account Number : 4390 0666 1726
o . Wire transfer # : 107000327
Website: charusatfoundations.org
Tax Exemption for USA Donors:
Tax exemption for under IRS section 501(c) (3) Tax ID #46-3603014
A donor in UK can draw a cheque in Pound in
favour of Charusat Educational and Healthcare
Trust for the amount he / she desires to donate.
Charusat Educational And Healthcare Bank Of Baroda - UK - London main office
Trust (CEHT) Customer ID : 980850454
10, Risingholme Road Account Number: (For Direct Debits/Giro
5 Wealdstone Harrow credits) 92001450
Middlesex Account Number: (For SWIFT and Inter Branch
HA3 7ER Transfers, etc. ) 94100292001450

Branch Sort Code:60-93-71

Branch Chaps Code: 60-93-71
Branch Swift Code: BARBGB22XXX
IBAN : GB37BARB60937192001450
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CHARUSAT
HOSPITAL

- L 4CCREDITE
Care with compassion..

MULTISPECIALTY TEACHING HOSPITAL

providing Quality Healthcare Services to the Community

FACILITIES GOVERNMENT SCHEMES 24X7 SERVICES

HELTHCARE SERVICES Mukhyamantri Amrutam (MA) Yojna || Ayushman Bharat Yojna Ambulance Including ICU On Wheels
SPECIALTY CLINIC Esis Scheme- Employees' State Insurance Scheme Accident & Emergency Department
STATE OF THE ART FACILITIES Chirajnivi Yojna || Bal Sakha-3 || Sardar Patel Arogya Mandal Radiodiagnostic Services

Blood Bank || Pharmacy

Charusat Healthcare & Research Foundation (CHRF)
A NOT-FOR-PROFIT ORGANIZATION
Dedicated to Quality Healthcare...

Trustees: President : Vice President : Hon. Secretary :
Shri Surendra M. Patel Shri Naginbhai M. Patel Shri Virendra S. Patel Dr. M. C. Patel

Dr. M. |. Patel Jt. Secretary: Treasurer : Int. Auditor

Shri Manubhai P. D. Patel  Pri. Dhirendra C. Patel Shri Kiran |. Patel Shri Rajan K. Patel
Shri Dinsha Patel Shri Dilip R. Patel

CHARUSAT HOSPITAL
Charusat Campus, off Nadiad Petlad Road, Changa, Dist. Anand - 388421

OPD Timing : 9 am to 5 pm | For appointment Contact : +917574 838111, (02697) 265500 Email:chrf@charusat.ac.in
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